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Policy Matters

EEA
E D U C AT I O N  A N D  E M P L O Y M E N T  A L L I A N C E

Young people in Egypt have little access to practical job and entrepreneurship training. 
Indeed, despite positive economic trends, employers in the country are reporting that 
the lack of skilled graduates limits the growth and vitality of their businesses. Looking 
ahead, many Egyptian policymakers worry that the rapidly changing marketplace will 
make youth even less prepared to work in the nation’s emerging economic reality. 

The changing face of youth unemployment in Egypt: 

One public/private partnership offers a real-world solution
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wIn India, EEA is working with the Alcatel-Lucent 
Foundation to support programs that reach over 

15,000 children and youth to improve their life and 
employability skills. EEA will also reach 17,000 vulnera-
ble youth in India through the GE Life Skills for Employ-
ability program.

wIn Indonesia, EEA is helping a dozen youth entre-
preneurs create an additional 230 jobs in the 

country’s earthquake-affected region. EEA also helps 
fund an entrepreneurship training project with the Oracle 
Education Foundation and Junior Achievement for 2,900

vocational school students in Jakarta. Other programs, 
in partnership with BP, will help employ close to 400

young people through entrepreneurship and employabil-
ity training for businesses in West Java. 

wThrough EEA in the Philippines, nearly 2,500 out-
of-school youth in the conflict areas of Mindanao 

will benefit from technical education programs providing 
direct connections to jobs and equivalency degrees. 
Among this group, 1,000 youth will be trained in seaweed 
production on the conflict-affected island of Tawi Tawi and 
900 young people who are children of ex-combatants will 
receive civil trades training. 

wIn Morocco, seven innovative projects are underway 
that leverage private-sector contributions to im-

prove the relevance of local educational systems. One 
program works with the largest association of women-
led enterprises, providing training for 50 young women to 
fill employment needs in member enterprises.

To learn more about IYF’s plans for EEA, please visit 
www.eeaonline.org

TOTAL INVESTMENT: 

TOTAL BENEFICIARIES:

PROGRAM HIGHLIGHTS:

IYF

IYF Builds Team to Boost
Youth Employability
The Education & Employment Alliance (EEA) is a 

project of the International Youth Foundation 

supported by USAID. As EEA’s Global Secretariat, 

IYF oversees the development of public-private 

alliances in Egypt, India, Indonesia, Morocco, 

Pakistan and the Philippines.

IYF also manages program grants, leads the effort 

to leverage additional funds and develops case 

studies and other learning materials to highlight 

employability issues in the region. 

Through its partnerships, EEA increases education 

and employment opportunities for underserved 

youth in the six participating countries. Many new 

initiatives are currently being designed and will 

soon be implemented in EEA’s participating 

countries.

The partnership demonstrates real 
potential for sustainability and reaching 
true scale, to the benefit of thousands 
more university graduates seeking to 
join the global economy. 
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-
tions, the Colombian city of Medellín has entered a period of social and economic 

the streets—and image—of the country’s second-largest city, home to more than 
3 million residents. 

Repeat Performance
Colombian city officials adapt successful employment program 

{ Policy Matters }

32      YOUth // FALL 2007   

Above: 

PHOTO: COURTESY OF OFFICE OF THE MAYOR

Above: entra 21 
PHOTO: CARLOS ALBERTO FLOREZ




